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1. Program or Unit Mission

The Accounting Program utilizes modern, engaging approaches to motivate students with diverse
learning styles to reach high with accounting learning and ultimately contribute responsibly and
ethically to our business community.

College Mission Alignment

The accounting program mission aligns with “inspires, engages, and empowers learners to enrich
our community” by motivating students to utilize their accounting knowledge and skills to make a
positive impact in our community via employment, networking, and service.

2. Program Student Learning Outcomes or Unit/Service
Outcomes

All the PSLOs are reviewed annually, and results are listed on the table below. Students met the
program level outcomes at an annual average of 100%. Successful attainment of a PSLO is 70%.
Whenever a PSLO was assessed at less than 100%, an analysis was done to determine why this
occurred. PSLOs 1-4 resulted in an increase in attainment from 92% in the prior AY to 100% this
year. For all students who began and completed all assessments, the attainment was 100%. No
major changes were necessary, however, continued emphasis on the PSLOs 5 & 6 are done to
prepare students for the expectations of the workplace. Professionalism, proper attitude, and
behavior are all factors with high importance among employers.



PSLO Date Last |Findings [Improvements Implemented Next

Assessed Assessment
Date

Convey financial information Spring 2025 [Met 100% |Continued emphasis on accounting |Spring 2026

clearly and appropriately to the cycle concepts

audience and purpose.

Organize, analyze, interpret, and Spring 2025 |Met 100% [Continued emphasis on accounting |Spring 2026

present timely and accurate financial cycle concepts

information.

Apply accounting principles and Spring 2025 |Met 100% [Continued emphasis on accounting |Spring 2026

techniques as needed. cycle concepts

Use standard and emerging Spring 2025 [Met 100% |Continued emphasis on technology |Spring 2026

technologies to perform basic office through software usage such as

functions and to improve quality and Excel, QuickBooks, and

productivity. ProConnect.

Maintain professional and personal |Spring 2025 [Met 100% |Continuous Spring 2026

development.

Demonstrate work attitude, Spring 2025 |Met 100% [Continuous Spring 2026

behavior, and appearance that

contribute to continued

employability.

Use critical thinking skills that Fall 2024 Met 100% [Continuous Fall 2025

reflect legal and ethical standards

and values of the accounting

profession.

3. Analysis of the Program/Unit

ARPD Data Table — Accounting

Demand

Demand for the Accounting program remains strong with (33) majors, (12) of them Native
Hawaiian. The overall number declined from the prior academic year (from 40 to 33) but still

represents strong interest among students for gaining an education to enter the workforce and/or to

further their education. The APRD indicates a rolling average of (42) new and replacement
positions with an average of (24) degrees awarded, resulting in a ratio of 1.75 positions for each
degree awarded. Prospective employers continue with inquiries (CPA firms, tax preparers,

bookkeepers, and private businesses) on availability of students and/or graduates for employment
opportunities. Unfortunately, the program cannot currently fulfill the demand. Full-time enrollment
rates increase slightly from 38% in AY 23-24 to 41% in AY 24-25. While not significant, it does


https://uhcc.hawaii.edu/varpd/index.php?y=2025&c=KAU&t=CTE&p=3287
https://uhcc.hawaii.edu/varpd/index.php?y=2025&c=KAU&t=CTE&p=3287

show a trend toward more full-time commitment. This is in contrast to the previous trend of 20%
full-time to 80% part-time on average. The higher part-time enrollment percentage is due to the
general demographic of non-traditional students pursuing education while working.

Efficiency

The efficiency of the program according to ARPD data has improved slightly with this AY. Class
fill rate decreased just slightly with this AY 24-25 to 56.5%, down from 57.9% in AY 23-24 with
average student size decreasing by 1 from 14 down to 13. This is reflective of our generally lower
class size which provides a healthy supportive ratio for students. Nevertheless, recruitment efforts
are ongoing with employers and high school students. With (33) majors, the ratio of Majors to (1)
FTE BOR Appointed Faculty moved into a healthy direction. If an Early College pathway resumes
for Accounting, the additional faculty would then improve the program’s efficiency metrics. One
FTE faculty with two lecturers continues to support an efficient approach from a practical
perspective.

Effectiveness

Students successfully completing with a C or higher decreased to 76% from the prior AY (81%) but
is still at a strong rate. While in an acceptable percentage range, continuous improvement to
increase this includes adaptation of course assignments and delivery methods, an increase in
availability for extra help and assistance has been provided. For example, an additional office hours/
tutoring session has been made available each week for students to gain extra help. The program is
in alignment with completion rates across the system. Certificates of Achievement (59), other
Certificates (7), and transfers to UH 4-yr (4) compared with AY 23-24 CAs (54), other Certificates
(10), transfers (5). Withdrawals (14) increased compared with the prior AY (9). There is no readily
apparent reason I can determine or substantiate for this. Persistence doesn’t appear accurate as Fall
to Spring declined from (78%) in AY 23-24 to (62%) in AY 23-24 with nothing reflected for Fall to
Fall. Even with continuous improvement efforts, students, at times, have competing obligations that
affect their ability to continue. Degrees awarded have decreased by (1) from (10) in AY 23-24 to (9)
in AY 24-25. The total degrees vary by year but the ratio of degrees (A.A.S. and Certificate of
Achievement) to majors supports successful completion. The ratio of degrees to the number of
majors for AY 24-25 is at (2.06) up from (1.6) in AY 23-24 supporting the effectiveness of the
program.

Perkins Indicators

The Accounting program exceeded the 1P1 Postsecondary Placement with actual placements of
(95) compared with the goal of (35). The 2P1 Earned Recognized Credential goal of (35) was far
exceeded by the actual results of (97).



4. Action Plan

Goal 1: Enhance coordination with accounting industry and continue job placement and internship
database

Status: Coordination and collaboration with accounting industry professionals continue on an
ongoing basis with advisory meetings, in-person and phone discussions throughout the year. Post-
secondary placement (95) far exceeds the goal (35). Per previous employer feedback, full-time
internships were promoted over part-time with positive results.

Goal 2: Enhance student support and tracking

Status: In progress and ongoing. A student database has been established to assist students with
their status and progress along the Accounting pathway. This is used in discussions with students on
recommendations of courses and employment opportunities. Synchronous sessions and assistance
are provided for students along with asynchronous feedback and assistance through individualized
videos and correspondence.

Goal 3: Maintain or increase the fill rate

Status: Not met. Despite continuous efforts on program awareness and exposure, the fill rate has
declined slightly. Continued efforts will be made to try to raise this.

Goal 4: Improve awareness of KCC opportunities, including program marketing

Status: In progress. Worked with the Marketing Specialist to update the photos and textual content
of the website and program materials. Outreach efforts with prospective students and the
community continue.

Goal 5: Build stronger support for students with tutoring and networking

In progress. We were fortunate to have a graduate volunteer her time to assist with tutoring students
with the previous AY, which one particular student took advantage of and appreciated the
assistance. The tutor has since been unavailable, so we are in the process of searching for a
replacement.

5. Resource Implications

XTI am NOT requesting additional resources for my program/unit.



